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Welcome Fall 2022! It seemed to me like the
year was off to a slug of a start and then suddenly
summer was over, and we were headed into the
fourth quarter. As the colors are changing and
the leaves are beautiful (yes, we do have fall in
California) itis such a beautiful time of year. Before
we know it, the holidays will be upon us. In August when it's still 100 degrees
outside, | am always stunned when Christmas trees and other holiday items are
already on display at big box stores.

| would like to welcome all new members. | would also like to personally thank
Becky Dolan, our International Membership Chair, and all Chapter Membership
Chairs for their incredible efforts this year. We currently have 1,279 members
for 2022, which is a 21% increase over 2021. We all know over the last couple
of years everything was a bit, let's just say challenging regarding in person
gatherings. A thank you to all chapters for continuing to hold events, many
times virtual, yet everyone continued to keep their membership engaged. With
restrictions of in person gatherings being lifted throughout 2022 it has been
great to have in person meetings again and spend time getting to know many
of our new members.

With our annual conference on the horizon our Programs Committee has put
together a great slate of speakers and events. Our conference this year will be in
San Diego, CA, November 2nd through November 4th, and the response from
our membership to attend has been fantastic! The success of our organization
is based on our four cornerstones: Grow, Network, Educate, and Mentor. Our
annual conference is a great opportunity to put those cornerstones into action.
| remember my first annual conference in the mid-1990s, in Chicago, and |
was completely overwhelmed but was very fortunate to have met some great
leaders who took me under their wings and welcomed me to AWMI. | know that
our leadership on all levels will continue to welcome new members this year too.

Let’s all keep supporting each other and have a great finish to 2022 and | look
forward to catching up with everyone in San Diego.

Safe travels to all!
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Mary Wardle - AWMI International President
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EXECUTIVE DIRECTOR’S MESSAGE

Haley J. Brust - Executive Director

Recently, my daughter asked me if | really work. “Yes” | told her, “Of course | do!” Then |
proceeded to turn the tables around on her and ask what she thought | did in my office all
day! She said | laugh a lot and have so many stories to tell when | return from my trips that
she did not think | “really worked.” This made me realize that | practice what | preach - when
it comes to work, it doesn't matter if you're having a bad day, week, or month, you need to
laugh and make the best out of every issue. | learned this motto from a very smart woman
who was my first boss. As we all face more work demands with less help, this is a great tool
to have in your back pocket. Having decided to make this motto my own, | can proudly say |
love what | do, even after 32 years in the business. It took me a while to find the perfect work
profession, but | did!

Another reason why | have so much job satisfaction is because of AWMI. | have been with AWMI for 23 of those 32 years,
and | have taken great pleasure in all | have been able to share with the organization and learn. | thoroughly enjoy being a
part of such a wonderful group. AWMI has become family to me.

As | am sitting here writing my article, | have a smile on my face as | go down memory lane. All the enriching Executive
Committee events that | have been a part of and the friendships that have been made along the way. Being Executive
Director for an association such as AWMI and seeing the benefits of helping our members succeed and grow in their own
careers and lives, both professionally and personally, is such a rewarding experience.

Each leader within this organization contributes to making AWMI the strong organization it is today - and it shows in
each and every member! | have had the pleasure of watching AWMI grow and thrive over the years, and | am truly proud
to be a part of it.

While reminiscing, | would like to take this time to remind everyone what is just around the corner in November - our
2022 Annual Conference, in San Diego, California. | hope you all have marked your calendars with plans to join us and are
registered. As you continue to further develop your career, always keep in mind where you have been and look forward
to what lies ahead in the years to come as we continue to grow and keep on this journey together with AWMI. | hope you
utilize my motto to laugh daily.

MENTORING CORNER - LET AWMI'S MENTORING PROGRAM BE A PART OF
YOUR CAREER GOAL PLANNING

Sian Marcone - International Mentoring Chair
(Mid-Atlantic Chapter)
Arconic

This is the time of year where we are looking back at our work performance to-date,
updating our progress, and setting goals for the coming year. | encourage you to
incorporate AWMI's Mentoring Program into your plans.

For over 40 years, AWMI's mission has been to support women in the metals industry.
Our Mentoring Program creates the opportunity for members to lift up other members,
share their suggestions for success, give advice, listen, and shine a light on each other.

We are proud to offer a formal, broad-based mentoring program that allows us to match AWMI members with a
mentor on a short-term/ad-hoc (< 3 months) or long-term (3 months or greater) basis. The program is open to all
AWMI members in good standing (defined as dues paid in the current year).
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BENEFITS TO THE MENTEE:

¢ Chancetoconnectandengageinaprofessionalrelationshipthatallowsfortheclosingofskillgaps, knowledgetransfer
about our industry, and sharing of expertise

* Increased confidence
e Exposure to new and changing perspectives

e Broadened professional network

BENEFITS TO THE MENTOR:

e Ability to enhance professional skills such as teaching, counselling, advising, and guiding
* Improved communication, empathy, and active listening

e  Opportunity to test new ideas and gain new perspective

e Pride in mentee's growth

For more information on the Mentoring Program, and links to sign up as a mentor or mentee, please go to the AWMI
website here. Please also feel free to reach out to me with any questions.

PROGRAMS UPDATE

Carol Chizmar - International Programs Chair
(Mid-Atlantic Chapter)
Hydro Extrusion North America

As we move into the 4th quarter, the chapters have done a great job of filling their calendars
with some great programs for our members. Many have had or have their golf outings
scheduled and these are always a great opportunity for networking and are also a primary
fund-raising event for the chapters. These funds are important to support members with
scholarships and in addition they can also offset the costs of speakers. | hope many of you
have had the opportunity to participate in some of these events. The chapters are working
hard to provide everyone with the educational events you have come to expect from AWMI.

Although the chapters work independently on their programs, everyone comes together to help plan our annual
conference scheduled for November. It is with their ideas and experience that we as a team work together to provide
you with a program that offers opportunities to meet all of our cornerstones, Grow, Educate, Network and Mentor. This
year's conference should not disappoint. Set in beautiful Coronado Island in San Diego, we have an agenda focused on
some of the “"Hot" topics this year including Diversity and Sustainability.

| hope many of you are able to participate in the conference and if not, your local chapters have some great programming
set for the balance of this year. Please be sure to check out the Events Calendar on-line to see what is scheduled.

We are all looking forward to celebrating another successful year with everyone in November in San Diego, California.
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MEMBERSHIP MINUTE

Becky Dolan - International Membership Chair
(Columbus Chapter)
Infosight Corporation

As 2022 ends, we need to stay focused on our future. | do not know about you, but it seems
like it was just January 1st and now it is already the end of October. Time goes by so fast
that we always need to be focusing on the future and not worrying about the past. What is
2023 going to offer us? What are we going to accomplish in 2023? Focusing on the future is
good but one thing that comes to mind for me is that we always say that we are going to do
something when this or that happens. We are always going to do it in the future. Yes, we need
to focus on the future but we, also, need to focus on the present. Do not wait to ask for that
promotion, or ask for that raise, or take that trip, or whatever else you have set in your goals. Do it now and then you can
stay focused on the present and the future at the same time.

As we close out our official membership count for 2022, | want to congratulate our chapters and members on a wonderful
year of growth. As of September 30th, we have 1,279 members which is a 21% increase over our 2021 number. We currently
have 65 corporate members with some 2021 corporate members still working on their renewals. Thank you to all corporate
members. As | have mentioned before the growth of our organization would not be possible without all the arduous
work of our leadership teams, individual members, and corporate members that are enthusiastic about AWMI. The more
involved in AWMI that you are, the more AWMI will give back to you.

Congratulations to our chapters for a great membership year. | cannot say enough about the boards of all our chapters.
You are doing a fantastic job!

Fifteen of our nineteen chapters have met or exceeded their 2022 membership goals. Congratulations to Cincinnati/
Northern Kentucky, Cleveland, Detroit, Chicago, Quad Cities, St. Louis, Wisconsin, Mid-Atlantic, Pittsburgh, Toronto,
Alabama, Carolinas, Tennessee, Texas, and Portland. All the chapters in the Northeast and Southern Regions have met or
exceeded their 2022 membership goals. Excellent job!!

Fifteen of our nineteen chapters have a 75% or higher retention rate. Congratulations to Cleveland, Columbus, Detroit,
Minnesota, Quad Cities, St. Louis, Wisconsin, Mid-Atlantic, Pittsburgh, Toronto, Alabama, Tennessee, Texas, California,
and Portland. All the chapters in the Northeast Region exceeded our goal of 75% retention rate. As a region, they have an
average of over 88% renewal rate. Way to go!

Seventeen of our nineteen chapters have seen a growth in their 2022 membership over their 2021 final membership number.
As you are making plans for the balance of 2022 and for 2023, do not forget to check out our AWMI calendar, www.awmi.org,
on a regular basis for a comprehensive list of our individual chapters’ upcoming events. Remember as an AWMI member,
you can attend any chapter event at the member rate. Do not forget to reach out to your home chapter board members if
you would like to help at any upcoming events. They will always welcome volunteers. Your local chapter may be looking for
board members to help lead the chapter. Volunteering either at a meeting or joining a board provides you with opportunities
to get out of your comfort zone, meet new people, learn new things, and grow both professionally and personally.

IMPORTANT: Please remember to keep your membership profile updated. You should try and go through your profile at
least once a year or at the minimum when you have a change to one of the following items: name, address, email address,
employer, job title, chapter affiliation, etc. It is important that the information listed in your profile is current as that is what
we use to contact you. Unfortunately, if it is not correct, you will not receive updated information from AWMI on events
or any other news. To update your profile, go to www.awmi.org and log-in to your membership account (if you are having
problems logging in, please email awmi@talley.com and they will be able to assist you). Once you have successfully
logged-in, go to the members access section and click on profile in the left column. You will then need to click on Manage
Profile on the right side of the page. Go through each item on your profile and update accordingly. As you may or may
not know, you can change your home chapter in your profile if you have moved into another chapter’s area. We do ask
that if you change your chapter affiliation in your profile, please send an email to awmi@talley.com advising them so that
it is easier for them to keep the chapters informed of these changes. You should, also, make sure that you keep your
contact information updated with your home chapter and any other chapter where you are on their mailing list-send these
updates to their membership and programs chairs. You may find their contact information on the AWMI website under the
appropriate region / chapter tab listed on their roster.
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If you are on an AWMI chapter, regional, or international board, please make sure that the appropriate secretary has your
current information to ensure that the rosters at headquarters and those listed on our website are kept current. We use the
information on the current rosters for the international correspondence to our board members, so it is important that you
keep your secretary informed of any changes.

You will be receiving your membership renewal notices for 2023 soon. Please set aside a few minutes to get your renewal
sent in so that you do not have a lapse in your membership. We do not want to have you miss any of the magnificent events
that the chapters have planned for 2023.

Registration is underway for our 2022 International Conference which is going to be in San Diego from Wednesday,
November 2nd, through Saturday, November 5th. We look forward to seeing everyone there.

Stay Focused on your present and your future!!!

CINCINNATI / NORTHERN KENTUCKY CHAPTER UPDATE

Sharon Mann - Cinci/NKY Chapter President
Mubea

Is volatile the new norm? It seems that way. From Covid, to chip shortages, to supply chain
issues, to war in Europe, all the while the extreme heat and storms. It can make it difficult to
plan. The hope is that as this pendulum swings from one extreme to the other that it will settle
back in the middle. AWMI is a stable organization. In the meantime, of these shifts, our local
board will focus on what we can do now to be an organization that offers programming to
address the trends, fills training and development gaps, and looks to the future.

With all the volatility and uncertainty, we did see the membership dip 2021 as all chapters
did. Membership was our primary focus as we planned the programs for 2022. How do we
engage the members that we had not seen, how do we transition from virtual back to in person events, and how do we
gain the membership back?

The Cincinnati / NKY board focused on three areas in 2022: 1. Build relationships quickly with new members. 2. Increase
media presence and thus attractiveness. 3. Offer good and trial some different programs.

The first goal was to build relationships with new members. It is important to engage new members quickly so they
can build relationships with other new members and the Board. Last year, we started hosting a new member luncheon
virtually and were able to host in person this year. Most of the new members attended and it was a great event. We will
continue this event in the future.

Second, was to increase our presence and increase attractiveness. We added a Social Media chair last year with a new
member. We started a new LinkedIn page. We now post all events prior and pictures after the event. Getting the word
out is key to recruit and retain new members. Susan has done a great job!

Last, we offered many new and in person events this year. The Industry Dinner we delayed and cancelled 3 times was
held in March in conjunction with the Central region meeting. Third time was a charm. It went very well and we gained
several new members from the event. In May, we hosted a tour and lunch at Kings Island to learn about the steel used
on two of the biggest coasters. In August, we had a networking event at Florence Y'alls, a local professional baseball
team. Again, both went very well. With the success of these, we will continue to trial new and exciting programming to
reach and attract members.

Even if the volatility is the new norm, we got our groove back. We surpassed our 2022 membership goal and plan to
increase by 10% next year! Thank you to the Cincinnati / NKY Board members who did a tremendous job this year!
Thank you to the existing members who hung in there and the new members who joined this year! We are looking
forward to our future growth!
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CLEVELAND CHAPTER UPDATE

Amber Bonacci - Cleveland Chapter President
Charter Steel

Greetings from the Cleveland Chapter! We are excited to report that 2022 has finally
felt like a "normal” year. We have had the opportunity throughout the year to see our
members in person at several events and it justfelt great! As we nearthe end of 2022 | can
truly say that it has felt like a success for our Chapter.

We kicked the year off with a Networking event at Pinstripes where we invited attendees to
participate in “Minute to Win It” style games. We weren't sure what to expect but we had a
great response to the invitation but unfortunately, the weather had other ideas and threw an
ice storm at us on the day of the event. It didn't keep everyone away and we had a great, intimate event where we gotto see
some familiar faces and meet some new members. We went on to have a virtual educational event and rounded out the
Spring with our Industry Dinner with speaker Renee Wawrzynski, the Director of Demand/Supply Planning & Scheduling
for General Motors. Renee had been on the docket to speak for us since 2020 and although we were disappointed to have
to delay her for two years, the timing worked out perfectly considering her role at GM and the current market environment.
We moved on to summer and held our Annual Golf Outing at Firestone Country Club which sold out!

Now, as we are easing into fall, we are finishing the year with a Membership Drive at CLE Urban Winery and getting back
to having our Annual Holiday Party on December 8th. This year’s event will be at Great Lakes Brewery in Cleveland and
will feel a little different than years past as we intend for this to have a laid back, fun feel for our guests and will not be a
fundraiser, as it has been in the past. Hopefully everyone will enjoy the change!

With a nearly full board of twelve, our 2023 Planning Meeting was a success, and we look forward to having some
great opportunities to network and learn in 2023 at some new and some familiar locations. We have a focus to grow
membership back to pre-COVID levels and are seeing some great responses to that effort so far.

We look forward to continuing to see you in person at our events so make sure to check out the calendar!

DETROIT CHAPTER UPDATE

Geri Fifer - Detroit Chapter President
TWB Company LLC

We are reminded of the change of season here in Michigan as the days get shorter, the leaves
start to change color and the temps get a bit cooler. As | sit down to write this | wonder
where the time has gone and ponder how it can already be October. Seems like we were just
planning out our events for the year and here we are, almost ready to close out another great
year for the Detroit Chapter. We are seeing more and more attendees at our events with
our golf outing back to pre-Covid attendance levels. Our Industry Dinner on Sept. 15th was
well attended at the Detroit Athletic Club as we gathered to hear from Johanna Threm, Vice
President and General Manager of Nucor Nebraska. Our Board met in August to start laying
the groundwork for 2023 and discuss how we can increase our membership. We are excited for the programming we are
working on implementing and look forward to you joining us at an event next year. Fall also kicks off our membership
drive so we are hosting a members only tour of Stanley Black & Decker in Dexter, Ml on Oct 13th. If you are not already a
member of the Detroit Chapter, now is the time to join and then join us on this informative tour.

The Holidays will be here before we know it and we are looking forward to our first joint Holiday party at the Motor City
Casino. We know the holidays can be stressful and overwhelming, so this year we have decided to join forces with the Motor
City Slitters and host a combined Holiday party. Joining forces allows us access to a larger network to grow our membership
and consolidates two parties into one for our members and supporters who traditionally have attended both. Mark your
calendars for Monday, Dec 12th and plan to join us at the Motor City Casino in Detroit as we celebrate the Holidays.

Be sure to check out the AWMI calendar to find out more on our upcoming events!

Be safe and Happy Fall!
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PORTLAND CHAPTER UPDATE

Emily Tait - Portland Chapter President
Intertek-PSI

It's starting to feel like fall in the pacific northwest. The weather is shifting, and the leaves
are starting to change colors. As 2022 winds down, I've been reflecting on what the
Portland Chapter Board has accomplished this past year and how it relates to the four
cornerstones of AWMI.

e Grow-In 2021 we ended the year with 36 members. Our membership goal for 2022 was 40 members and
we are ending the year with 60 members! In addition to growing our membership, there has been a
tremendous amount of personal and professional growth for the board members.

* Network - Our 2022 calendar was full of programs that brought value and networking opportunities to our
members and the guests in attendance. Every in-person event is an opportunity to network with people in
the metal industry. We prioritize time at the beginning of each event to network with the attendees. One
of my favorite events is the golf tournament in the summer. This is a great event that fosters networking the
entire time. As board members, we are also fortunate to have opportunities to network with people in other
chapters at our western region meeting and our international conference.

e Educate - This year we were able to provide several educational events including:
o A presentation by an economist, Eric Fruits, PhD
o Atour at Maruichi Oregon Steel Tube,

o Helping Build a Pipeline of Skilled Workers presented by Shana Peschek, Executive Director of the
Machinists Institute,

o TheRole of Recycled Metals in the Decarbonization of the Industrial Sector presented by our Industry
Dinner speaker Dr. Judodine Nichols, Chief Sustainability Officer at Schnitzer Steel Industries, Inc.

* Mentor-As previously mentioned, there has been atremendous amount of personal and professional growth
for the board members. We are lucky to have some board members who have been part of AWMI for several
years. When they share their knowledge and encourage others to get out of their comfort zone the entire
board benefits.

I'm grateful to be part of the AWMI Portland Chapter and can't wait to see what 2023 has in store.
Mark your calendars for these upcoming events:

December 8th - Member Appreciation and Service Awards @ Royal Oaks Country Club
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THE BENEFITS OF MENTORSHIP

Nikki Frechette - AWMI CA Chapter
MW Metals Group

There is so much value in sharing our knowledge, wisdom, and insights with a positive
intention to empower others to stand in their own power. Mentorship comes in many forms
and means different things to different people. What mentorship means to me is holding a
safe space for someone or a group of people, to shorten the learning curve while being an
accountability and support partner. A mentor is someone who acts as an advisor to a less
experienced individual, known as their mentee. There is a remarkable energy exchange in
mentorship that not only benefits the mentee, but the mentor as well.

Mentors support growth, serve as a source of knowledge, help set goals, maintain accountability, offer encouragement,
and with a willingness to actively listen and hold a safe space, they serve as a trusted ally. Mentorship is important and
highly valued in anyone's growth path. American author, coach, speaker, and philanthropist Tony Robbins describes
three work styles as The Dabbler, The Stressor, and The Master. The Dabbler is one who is excited to learn new things
but tends not to stick to anything. Then we have The Stressor who is not afraid of hard work and runs themselves
ragged trying to learn, handling it all on their own, inevitably burning out and feeling discouraged. The Master is
someone who understands the value of investing in mentorship by downloading the knowledge, insights, and wisdom
from someone who has mastered a skill, craft, profession, or talent. Identifying your work style is a great starting point
when seeking mentorship.

My mentoring journey began with an intentionality to shorten the learning curve and allow myself to be taught and
inspired by someone who has mastered the skills | wanted to have. | was exhausted and frustrated trying to figure it all
out on my own. I've had many mentors in different areas of business and personal development. I've invested thousands
of dollars in programs such as life coaching, personal branding, publicity, path to promotion, personal training, speaking
with sovereignty, and creative writing. | know whole-heartedly that I've invested wisely because each of these experiences
have opened my mind to possibilities and my own capabilities that | was unaware of until | was guided. I've also found
myself being mentored by amazing, powerful people whom | did not have a formal agreement with and were teaching
me a way of doing business or living life, simply by their authentic expression.

| have the privilege to sit on the AWMI Mentoring Committee with Sian Marcone of the Mid Atlantic Chapter & International
Mentoring Chair along with several knowledgeable mentors who offer their time and energy in mentorship to AWMI
members. | had an idea to offer some of my life coaching lessons and techniques in a structured program which has
been supported by the Committee. Some of the sessions include goal setting, energy balance, stress management, and
boundary setting, in addition to some career development lessons which were contributed by the co-founders of The
Path to Promotion Learning & Development Academy, Amber Renae and Ineke McMahon. This program serves as an
additional layer of supportin the mentoring journey and is available for the mentors to use or to be inspired to customize
their own mentoring sessions.

Mentorship is so rewarding, and it truly goes both ways in that the mentee acquires knowledge and insight that would
have taken longer to achieve on their own and the mentor is held accountable to the best version of her/himself with
valuable reminders of why they do the work they do. With every mentoring interaction we learn something new about
ourselves and expand our minds to new capabilities. Let's not forget about the meaningful connections and relationships
we get to cultivate in mentorship. Mentoring is a great opportunity to deliver a rewarding and potentially life-changing
experience for both parties. Whether you are the mentor or the mentee, it is a win-win for your growth path.
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AWMI Welcomes Our New Members

AWMI welcomed 60 NEW Members from July 1, 2022 to September 30, 2022

Darlene Ames
Jennifer Bate
LeAnn Bishop
Londa Blair
Matt Brinkley
Whitney Britton
Ayanna Burton

Cesar Chavez

Ashlianna Chessor

Trish Church
Jen Coulson
Erin Collings
Robyn Crawford
Becky Crum

Ceara Dooner

Samantha Douglas

Matt Dudek
Les Dudek
Kathryn Dzierwa
Antonina Fala
Rose Flynn
Nallely Frazier
Diego Gagnon
Roxene Hagans
Will Hartley
Lori Harvey
Krista Hayes

Tanci Hernandez

Ryerson

Steelscape, LLC

Mississippi Steel Processing
Marubeni-ltochu Steel, America
Odyssey Specialized Logistics, LLC
Bonnell Aluminum

Nucor Steel

American Iron & Metal California
Majestic Steel USA,Inc.

Samuel, Son & Co.

Triple M Metal

West Walker Steel

Kloeckner Metals Corporation
Odyssey Specialized Logistics, LLC
Concord Steel Centre, Ltd.
REMco

Classified Metals, LLC

Lemont Scrap Processing, Ltd.
Fives North America Combustion
Samuel, Son & Co.
Marubeni-ltochu Steel, America
Marubeni-ltochu Steel, America
American Iron & Metal California
Steel Dynamics

Quaker Houghton

Steel Cities Steel

McNeilus Steel, Inc.

IKG

Carolinas Chapter
Portland Chapter
Tennessee Chapter
Tennessee Chapter
Inter

Chicago Chapter
International
California Chapter
Tennessee Chapter
Toronto Chapter
Toronto Chapter
Detroit Chapter
Carolinas Chapter
International
Toronto Chapter
California Chapter
Chicago Chapter
Chicago Chapter
Cleveland Chapter
Toronto Chapter
Cincinnati/NKy Chapter
Tennessee Chapter
California Chapter
Chicago Chapter
Carolinas Chapter
Chicago Chapter
Minnesota Chapter
Texas Chapter
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Caitlin Johnson
Kelsey Johnson
Arica Jordan
Jon Kelly
Melissa Keough
Catherine Klister
Leah Maierhoffer
Dalton Messman
Smita Mehta
Lisa Modispaugh
Maria Morales
Sabine Mueller
Luis Nunez
Brandon O'Neill
Kevin O'Shea
Abigail Payne
Robert Pinelli
Lisa Presutti
Leah Ray

Ally Rosemond
Julie Rude
Jordyn Sleeman
Andrew Spencer
Kari Sobasky
Deb Stachura
Bailey Stokes
Joe Susnak
Alexandrine Sylva
Ryohka Takeuchi
Chisako Thomas
Amy Tuttila
Adam Vesling

Steel Rebar Manufacturing, LLC
Nucor Steel - Memphis

Bristol Metals

Odyssey Specialized Logistics, LLC
Robinson Recycling, LLC

Max Weiss Co., LLC

Ryerson

West Walker Steel

Samuel, Son & Co.

Ohio StarForge

Optimus Steel, LLC

Lemont Scrap Processing, Ltd.
American Iron & Metal California
Odyssey Specialized Logistics, LLC
Classified Metals, LLC

Nucor Steel - Berkeley

North Star Technical, Inc.
HandyTube Corporation

Nucor Steel

CalBody Steel Forming
Cornerston Building Brands
West Walker Steel

Load N Up Trucking

Steel Warehouse

PPG Industries, Inc.

Metal Products Company

West Walker Steel

Russel Metals, Inc.
Marubeni-ltochu Steel, America
Marubeni-ltochu Steel, America
Lemont Scrap Processing, Ltd.
Classified Metals, LLC

St. Louis Chapter
Tennessee Chapter
Pittsburgh Chapter
International
International
Wisconsin Chapter
St. Louis Chapter
Detroit Chapter
Toronto Chapter
Cleveland Chapter
Texas Chapter
Chicago Chapter
California Chapter
International
Chicago Chapter
Carolinas Chapter
Toronto Chapter
Mid-Atlantic
Cincinnati/NKy Chapter
International
International
Detroit Chapter
California Chapter
Chicago Chapter
Pittsburgh Chapter
Portland Chapter
Detroit Chapter
Toronto Chapter
Cincinnati/NKy Chapter
Detroit Chapter
Chicago Chapter
Chicago Chapter

AWMI welcomed Four (4) New Corporate Company Members

from July 1, 2022 to September 30, 2022

American Iron & Metal California
Lemont Scrap Processing, Ltd.
Odyssey Specialized Logistics, LLC
REMco

Bronze Corporate Member
Bronze Corporate Member
Bronze Corporate Member

Bronze Corporate Member
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MEMBER COMPANIES

AWMI wishes to thank our corporate members for their continued support of our organization.
We value your dedication to our mission.

PLATINUM

ArcelorMittal
Hydro Extrusion USA, LLC
Nucor Corporation
Russel Metals Inc.

GOLD

Kenwal Steel
Kloeckner Metals Corporation
North Star Bluescope Steel
Olympic Steel, Inc.

SILVER

Alton Steel, Inc.
American Metals Corporation
Arconic
Commercial Metals Company
Gerdau
Heidtman Steel
InfoSight Corporation
Leeco Steel, LLC
Majestic Steel USA, Inc.

BRONZE

Alliance Recycling Group
American Iron & Metal - California
Andes Coil Processors
Banner Industries
B.L. Duke
Capital Steel & Wire
ClarkDietrich
Fairway Transit, Inc.
Ferragon Corp./Ferrous Metal Processing Co.
Ferrous Processing & Trading Co.
Flat Rock Metal, Inc.
Lapham-Hickey Steel
Lemont Scrap Processing, LTD
Marubeni-ltochu Steel America Inc.
Midrex Technologies, Inc.
Naylor Pipe Company
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Samuel, Son & Company
SSAB Americas
Steel Dynamics, Inc.
United States Steel Corporation

PPG Industries Inc
Steelscape, LLC
TMS International
Worthington Industries

McNeilus Steel Inc.
NORMA Group
Proler Industries

Quaker Houghton

Ryerson Corporation
Shapiro Metals
SMS Group
Target Steel

North Shore Steel
Northwest Shippers, Inc.
O'Brien Steel Service Company
Odyssey Specialized Logistics
Ohio Star Forge Company
Optimus Steel, LLC
Pacific Metal Company
PGT Trucking, Inc.
REMco
Sherwin-Williams
Sims Global Commodities Pte, Ltd.
Steelspider.com
United Scrap Metal, Inc.
Viking Materials, Inc.
West Walker Steel
Wisconsin Steel & Tube
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