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GREETINGS FROM YOUR INTERNATIONAL PRESIDENT
SONYA MALVICK - AWMI INTERNATIONAL PRESIDENT
(WISCONSIN CHAPTER)
OLYMPIC STEEL

When I think of Spring, I think of change and new
beginnings…

As we begin the second quarter of 2021, how do we
not reflect on this past year of change. Everything
changed… our personal and professional lives and will
we ever go back to how things were before the
epidemic? 

Maybe we are the caterpillar that has now changed
into the beautiful butterfly? We have found a way to
continue to be successful in our careers by trying new
ideas and ways to conduct business. We have learned
how to troubleshoot and think outside the box. We
have learned to be a bit more creative. As we slowly
emerge from our cocoons and get back out into
society, we will be bringing with us these new traits
that have brought us success. No one likes change,
but what if change has allowed for us to grow and use
new skill sets. 
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AWMI is celebrating 40 years and what a monumental event this is. Back in 1981 a group of
women began our organization to promote and support the advancement of women in the
metals industry and I can’t help but reflect on how far we have come in forty years. Our
cornerstones of GROW, MENTOR, EDUCATE AND NETWORK continue to provide
opportunities for women and men to enhance their skill set as well as allow for leadership
opportunities. Where can you build your skill set in a non-threatening environment as you
push yourself out of your comfort zone? How does AWMI support your career aspirations? 

This past year AWMI enhanced our mentoring program making it a more personal and
accountable experience. We brought in speakers to enhance our leadership skills. We
focused on succession planning and working together to ensure success of our future
leaders. We took part in Diversity and Inclusion discussions as our organization and
companies ensure opportunities for everyone. We stayed ENGAGED in a year of virtual
communication. 

AWMI is excited to celebrate our milestone and we plan to celebrate face to face at our
Annual Conference in Orlando, Florida in November. We appreciate the support of our
members both Corporate and Individual and are excited for what the next 40 years will
offer. 

Change…a celebration of a “new you and a new way of doing business.”

Sonya Malvick

EXECUTIVE DIRECTORS MESSAGE

HALEY J. BRUST
EXECUTIVE DIRECTOR 

About this time of year, I start thinking of how much I
enjoy spring in Texas. It is not too hot yet; everything is
starting to bloom and so vividly green. I think of how that
will change when the heat sets in. I think about how
different it is from living on the east coast, until 19 years
ago, where the spring colors are so different. I watch the
Masters (golf) Tournament every year, to keep those east
coast springs in front of my mind instead of just as a
distant memory. It is amazing how different each area of
the country is, but just as spectacular.

As we celebrate AWMI’s 40th anniversary, I start to think like spring, how spectacular! It has
been my honor to be AWMI’s Executive Director for the past 21 years. I have seen the
Annual Conference grow from a small meeting to the wonderful educational experience it
has become. Seen new members grow into AWMI’s strong, smart, and effective leaders of
today and the future. Seen our corporate membership grow from an idea to 49 member
companies strong and still growing.



Seen a group of forward-thinking women develop our four cornerstones – Grow, Mentor,
Educate and Network, and use them in all aspects of the organization; and most important
and close to my heart, the friendships that have been built.

As your executive director, I am excited to celebrate our 40th anniversary, with you. I hope to
see you in Orlando, FL at the Rosen Shingle Creek Resort, Wednesday, November 10 to
Saturday, November 13, 2021. Kelly Jones, International Program’s Chair, and her committee
have a stellar event planned, so do not miss out. Registration will be live in May 2021, just in
time for spring…

MENTORING CORNER - FOR MENTORING
TO WORK, YOU HAVE TO DO THE WORK

SIAN MARCONE- INTERNATIONAL MENTORING CHAIR 
(MID- ATLANTIC CHAPTER)
ARCONIC

Last August, in the midst of lockdown, my gym closed, and
I bought a Peloton. I thought, this is great. No more excuses.
All I have to do is go down to my basement. Anytime!

Like a lot of people working from home, I sometimes struggle to carve out the time for
breaks, eating lunch at my desk, working late hours, falling into bed, and then starting the
cycle over again the next day. While I am truly fortunate to have the ability to work from
home, I really need to make an effort to maintain the boundary between work time and
personal time.

It took a bit of an attitudinal shift for me to give myself permission to take a break and
dedicate some time to myself. This bike wasn’t going to ride itself, after all. 

One of my favorite instructors likes to say, “For this to work, you have to do the work.”
Simple. Logical. Obvious. Right? It makes sense, and I think the sentiment holds true for
anything that you are working toward. You get out what you put in.

How does this relate to mentoring? 

Since AWMI’s Mentoring Program began, we have had close to 50 mentor/mentee pairs
working together. The first cohort of pairs finished their mentorships in the latter part of
2020 and as I gathered feedback from the participants, a number of common threads
appeared in the comments.

First, those pairs who scheduled regular calls – weekly, monthly, it didn’t matter – said they
had the most positive experience. 

Second, mentees who came to the relationship with clear goals seemed to have the best
results. Their mentor was able to understand up front what the mentee was looking for help
with, and that allowed them to craft their guidance accordingly.



Greetings and Happy Spring! 

The upside to living day to day virtually is that
AWMI can offer so many more events to our
members to pick and choose from. Most chapters
are still offering virtual meetings and webinars and
tours.

PROGRAMS UPDATE

KELLY JONES- INTERNATIONAL PROGRAMS CHAIR 
(DETROIT CHAPTER)
KLOECKNER METALS

Finally, mentors seemed to get as much out of the program as the mentees. They
appreciated the opportunity to guide and act as a sounding board to their partners.  

The theme running through these comments is that those who were willing to do the work to
foster their mentoring relationship had the most success. I encourage all AWMI members to
consider participating in the program. Dedicate the time to yourself and your career. Do the
work, and it will work.

For more information, and links to sign up as a mentor or mentee, please go to the AWMI
website here.

You do not need to belong to a specific chapter to attend the event. Look at all of the
events being offered on AWMI’s website and sign up for any event that you are interested
in. The hope and expectation are that chapters will be able to start offering in-person
meetings again in the upcoming months. Once this happens, the number of virtual events
will decrease so take advantage while you can!

I am so excited to be able to give you a sneak peek at our speaker line-up for our Annual
Conference this year. As a reminder, the conference will be held November 11th – 13th at
the Rosen Shingle Creek hotel in Orlando, FL. Rest assured, we are working closely with the
hotel to make sure all of the events and sessions are following the social distancing
guidelines. We will continue to modify the conference as the guidelines change and make
this event as safe as possible. We also understand that some people may not feel
comfortable attending the conference this year and that’s okay. We’d love to see everyone
but please do what is best for your individual situation and comfort level. 

We’ll start the conference with an educational session on Thursday afternoon, November
11, presented by Chad Sheehan from Sheehan Strategic Solutions. Chad will teach us how
to recognize and survive violent encounters in any environment. You will leave the session
feeling more empowered and better equipped to make decisions that could save your life. 

We will offer a Metals Panel on Friday, November 12. This amazing panel will consist of
Beatriz Landa (VP Metal Procurement & Recycling Novelis North America) from Novelis,
Carmen Pino (Vice President, Sales BA Americas) from Outokumpu, and Robin Rose,
(Director, Commercial Sales) from SSAB. 

https://www.awmi.org/members-access/mentoring-corner/
https://www.awmi.org/members-access/mentoring-corner/


MEMBERSHIP MINUTE 

BECKY DOLAN- INTERNATIONAL MEMBERSHIP CHAIR 
(COLUMBUS CHAPTER)
INFOSIGHT CORPORATION

SPRING has sprung!! It is great to see the trees and
flowers blooming and the snow and cold disappearing.
However, it does seem like 2020 just ended and now
we are already starting the 2nd quarter of 2021!! With
more people receiving the vaccine and states being
able to lift some of their restrictions, it looks promising
that 2021 will bring us opportunities to get back to face-
to-face meetings. 

For those arriving a day early, we’ll offer an optional golf scramble on Wednesday,
November 10 in the morning and an educational tour in the afternoon. (More details on
the tour will be shared in the next newsletter.) This year we will celebrate AWMI’s 40th
Anniversary and we have a lot of fun surprises for you to look forward to! More conference
sneak peeks will be shared in the next newsletter so stay tuned…

Our chapter leaders are continuing to think outside of the box hosting events that cover all
four (4) of our cornerstones:  Educate (virtual tours), Grow (Panel Discussions), Network
(Trivia Nights), and Mentor (Webinars).   Don’t forget to watch your e-mail for invitations
and continue to check out AWMI’s calendar on a regular basis so you don’t miss out on an
event:  www.awmi.org

AWMI’s membership continues to grow. We currently have over 800 individual members
along with 49 Corporate Members (five of them being new). Thank you to all of our
supporters. If you haven’t already, please take a moment to ensure your membership does
not lapse and renew your AWMI membership today.

Are you enjoying the benefits of your AWMI membership? Tell a friend! You, our members,
help keep AWMI a strong organization that continues to support the growth of women and
men in the metal industries. You, our members, are our best advocates when you promote
our organization to your peers. I want to thank you for all of your efforts in helping us to
continue to grow!

Remember our annual conference is still on schedule to be held in Orlando FL on
November 10th -13th. The conference is open for all members to attend. AWMI will be
celebrating our 40th Anniversary. Save the date on your calendar NOW as you will NOT
want to miss it! We look forward to seeing you at an AWMI event either virtually or in-
person.

http://www.awmi.org/


CHOOSE TO CHALLENGE- INTERNATIONAL
WOMEN'S DAY PANEL

DANIELA TODARO- TORONTO CHAPTER VICE PRESIDENT 
SAMUEL, SON & CO. LTD.

On Wednesday March 10th thirteen women from
across North America came together to put on an event
designed to support, educate, and mentor women in
the metals industry in celebration of International
Women’s Day! 

“They spoke about real issues, concerns & realistic solutions.”
"It was interesting to hear each of the panelists struggle to meet the challenges they were
confronted with. It refreshing to hear that women, as individuals, are not alone.”
“They were all very knowledgeable and their insights were very valuable, I was really
impressed by the level of the panelists.”
“I loved the diverse backgrounds and the common message of empowerment and positivity.”
“The content of the speakers and their openness of how they got to where they are today.”
“Honest dialogue. I am in the latter part of my career. I can remember the unwritten or
documented bias and obstacles that were very present 30+ years ago. It was never
discussed, for fear of being ostracized for pointing out the issues. I think today's generation
will not accept this, and I think that is a positive step towards change.”

The event showcased a panel of four incredible women who openly shared their insights
and experiences with an audience of 212 viewers on how they choose to challenge and
how it has helped them get to where they are today.  A special thank-you to our panelists
Kristen Hammer (Hyperloop), Lisa Marcuzzi (ArcelorMittal Dofasco), Tamaira Ridgely (U.S.
Steel Corporation), and Tammy Brown (KPMG) for their strength, courage, and
perseverance which is an inspiration to women everywhere.

You may be wondering how the Toronto, California, and Detroit Chapters came together
given the immense distance between them; that is just another testament to the
resourcefulness and resilience of women in our industry. It all started with a company I
work for, Samuel, Son & Co. forming a committee to increase engagement levels with the
AWMI, an association they felt added great value to our organization by supporting
women’s growth. It was through the orchestration of our senior leadership that we set the
wheels in motion as four Samuel employees reached out to their respective Chapters and
collaborated on planning this event. 

After months of preparation and planning, we pulled together our different strengths and
talents and from the responses we received from a post-event survey sent to our audience
we were a success. When asked what they thought about the panelists and the event we
were told: 



As I write, it is April here in the Northeast. Temperatures
are slowly rising. Days are growing longer. Sunrises are
accompanied by a birdsong symphony from the robins
and sparrows as they build nests. Plants are waking -
crocus and daffodils lead the way, grand marshals in the
parade of springtime blooms. The world outside is alive
again.

The past year has been dominated by the global pandemic, which has impacted each and
every one of us. People everywhere were struck with a sense of helplessness and despair.
Depression became very real for many of us, as did isolation. Despite being separated by
over 500 miles (800 kilometers) and an international boarder, leaders from the Mid-Atlantic,
Pittsburgh, and Toronto chapters pulled together as a region. When one chapter struggled,
the other chapters were quick to offer support and assistance. It was heartwarming to
witness these relationships grow and the idea generation that arose from shared inspiration.
The Northeast Region Book Club is a wonderful example of chapters inspiring and energizing
one another, offering support and the encouragement to grow beyond a mental stumbling
block or perceived geographical boundary.

With all events being virtual, this allowed for collaborations that would not have occurred
otherwise. Chapters in the Northeast Region were able to co-host events with chapters in
other regions. The Toronto Chapter was able to collaborate with the California and Detroit
Chapters. The Pittsburgh Chapter was able to collaborate with the Minnesota Chapter. Joint
events like these enable us to grow and strengthen our networks with the AWMI
organization, and I hope to see more of these joint events in the future. 

What this event meant to me was proof that women are strong, we belong in every facet of
business, we provide value, and we can work together to achieve great results. We cannot
be afraid to use our voices and lean on each other for support and no matter what the
challenge or distance we are not alone, and we are making a positive change in this world.
It is why I joined the AWMI and it is why I continue to encourage women everywhere not to
give up; you’ve got this!

“If I have learned one thing from being a part of the AWMI, we as women do not give
ourselves enough credit for our accomplishments.” – Jill Donahue

Well Jill, I echo your sentiments and I would like to thank the amazing team of women that
made this event a success and would welcome the opportunity to work with you all again
and any others in our AWMI family. 
If you missed the event, a recording is available on the AWMI’s Member’s Access portal for
review.

NORTHEAST REGION UPDATES

AMY BEARD- NORTHEAST REGIONAL DIRECTOR
(MID-ATLANTIC CHAPTER)
QUAKER HOUGHTON



This year, more than any other, it feels like AWMI as an organization is in it’s own spring
season. After a year of being limited to virtual everything, chapters across the organization
are beginning to bloom and plan in-person events again. It will be a speckled landscape of
virtual and in-person events for a while yet, for sure. I can already picture the growing smiles
as we venture out and gather together once again.

Moments of gratitude and connection kept us motivated and grounded during 2020. Our
MAC virtual happy hours over the last year provided a unique opportunity to connect with
our membership and region during book clubs, tap into creativity at our paint nights, and
have meaningful discussions about parenting during the pandemic. We also expressed our
appreciation to our membership with an end-of-the-year thank you gift and note to each
member of the MAC. 

The momentum has not relented in 2021. While we continue to face challenges of the
pandemic, our Metals Panel brought in experts from aluminum, steel and scrap to forecast
the year ahead in metals. Lauren Wilk with the Aluminum Association, Timothy Gill with the
American Iron and Steel Institute, and Joe Pickard with the Institute of Scrap Recycling
Industries, Inc. shared their insights and answered questions. We also received an excellent
report from Grace Asenov in Fastmarkets here. We are looking forward to a small, safe, in-
person event at the Baltimore Museum of Industry Women of Steel outdoor exhibit in April
and are forging ahead with a golf tournament this summer, which will be a highlight of the
year! 

This year, our chapter’s goal is to focus on the simple mantra of women supporting women.
The pandemic’s impact on women has been significant. Women have left the workforce in
historic numbers, even as women working in frontline industries put their physical and
mental health on the frontlines as well. Additionally, it is not news to any of us that more
inclusive leadership breeds advancement and innovation in our industry (and most
industries), and that without equity, inclusion is not sustainable. Our association’s challenge
will be to continue empowering women as we navigate beyond the pandemic. We need to
ensure that women continue to be promoted within the metals industry and to be a resource
for the necessary economic growth as we emerge from the pandemic shutdown. The more
intentional we are about women supporting women, the more progress we can make as an
association in our communities and in our industry. 

A year into the pandemic, the AWMI Mid-Atlantic Chapter
(MAC) has fortified and thrived in creativity and
connection. Recognizing the challenges faced in our
communities, the northeast corridor, and the country,
our chapter stepped up to the challenge of engaging with
our membership in profound ways. From virtual happy
hours to stress management to professional
development, we found ways to successfully promote
the cornerstones of AWMI. 

MID-ATLANTIC CHAPTER UPDATE

AIMEE RAMSAY- MID-ATLANTIC CHAPTER PRESIDENT
NUCOR STEEL

https://www.amm.com/Article/3979212/Steel/Metals-groups-optimistic-for-21-demand-policy.html


To say that the last year has been a wild ride would be an
understatement. We started off thinking that this situation
would be over in two weeks or maybe a month at most,
but here we are a year later and still looking for the light at
the end of the tunnel. Like all AWMI Chapters, Pittsburgh
had to scrap our scheduled plans and adapt to the ever-
changing landscape that was 2020. 

PITTSBURGH CHAPTER UPDATE

MARISSA CHARLTON - PITTSBURGH CHAPTER PRESIDENT
SMS GROUP INC.

After adjusting to the idea of virtual events and a scaled back schedule, the Pittsburgh
Chapter had some very successful events to finish out the year. Our September golf outing
was our lone in-person event. It was a beautiful day for golfing, and our 82 golfers in
attendance enjoyed it immensely! Instead of the normal post-golfing sit down dinner, we
opted for hot dogs and a networking hour outside, which everyone seemed to appreciate
after being at home for so long. Our board did an awesome job with getting sponsors and
raffle prizes for the event. 

Another highlight for us was the joint virtual tour the Pittsburgh Chapter did with U.S. Steel
in November. Janet Weber, our Membership Co-Chair and U.S. Steel employee, went above
and beyond to coordinate this event for the chapter. Between AWMI members and U.S. Steel
employees, we had 211 people attend. The tour kicked off with welcome messages from
President and CEO, Dave Burritt, and Senior Vice President and CFO, Christie Breves. U.S.
Steel employees guided attendees through Edgar Thomson Works and the Hot Strip Mill at
Irvin Works by using still photos and videos. This event was a huge success, and we received
a lot of positive feedback from attendees.

We closed out 2020 with a holiday-themed virtual trivia night in December. Twenty-six
attendees were randomly split into five teams for our two-hour event! There were five
rounds of trivia and there was a mix of general knowledge and metals questions. Between
rounds, we also pulled names of attendees and AWMI Pittsburgh Chapter members to
receive our raffle prizes. It was a fun evening and a nice way to end the year!

The Pittsburgh Chapter is continuing our trend of having fun, educational, and interactive
events for 2021. Pittsburgh hosted the first Northeast Region Book Club event of 2021 in
January. We learned how to communicate with different personality styles in February
during a Dale Carnegie workshop. At the beginning of April, we hosted a freight panel,
featuring our Co-Fundraising and Co-Programs Chair Natalie Hennings, who works at
Beemac Logistics. The panelists discussed how the COVID-19 pandemic affected the
shipping and transportation industries and shared their outlook for the rest of the year.We
are excited and looking forward to hearing from Estelle Tran, Past President, talk about steel
pricing indicators and markets trends in a joint event with the Minnesota Chapter on April
27th!

I hope everyone stays healthy, safe, and that we start to see ‘normal’ soon! 



“If you want the rainbow you gotta put up with the rain” Dolly
Parton

With guidelines, rules and restrictions changing week to
week in the Toronto area, and many of us still working from
home, the AWMI Toronto Chapter has been holding all our
meetings and events virtually.

TORONTO CHAPTER UPDATE

LAUREN POLK - TORONTO CHAPTER PRESIDENT

While there is no replacing the face-to-face dinners and workshops, we’ve been excited to
learn how to use technology to stay connected with our members and industry supporters.
Last spring we hosted our first ever virtual event, “Leadership is a Relationship,” featuring
Charlie Hendershott of ArcelorMittal Dofasco. At the time we were confident that we would
be back to in-person events in no time! Our events were postponed and by fall it was clear
we wouldn’t be back to in-person events any time soon.

We were thrilled when the Mid-Atlantic Chapter invited Toronto and Pittsburgh chapters to
join forces and build the collective that is the Northeast Region Book Club. This was perfect
timing to get through the cold dark winter, by cozying up with a book and knowing that it
would lead to a delightful catch up with members from across the organization. Each
chapter in the region has now hosted one session and each has been unique and engaging.

Later in the fall, Mehrnoosh Afnan (Our Mentoring chair) and her colleagues from the
wellness team at ArcelorMittal Dofasco offered a virtual “mindful movements” workshop
where they went through some helpful breathing, stretching and mindfulness routines for
our members to use. This was outside our normal programming, but the lives we were – and
still are living – are anything but normal. This offering felt timely and was a great reminder
for all of us to put some energy into self-care.

The Toronto Chapter had some exciting changes and additions to the board. Daniela Todaro
stepped up into the Vice President role and we brought on two new board members:
Stephanie Holko as Treasurer and Elaine Tadic as Secretary. We were all ready to move on
from the weariness of 2020 and shake things up for 2021. Every member of the board has
been bringing great energy and fresh ideas to the table.

Our holiday gala was dearly missed, but we “mixed” things up with a virtual holiday mixer.
We sent out recipes for cocktails and mocktails and encouraged members to join in as we
mixed drinks, stretched our brains in trivia, and did some holiday networking in breakout
rooms. 
2021!

To celebrate “Galentines day” in February, we sent hand-stamped, mixed metal, AWMI
jewelry to our members, with charms for each of our cornerstones. We hope that once we
are back in-person we can host a networking workshop in which members can make their
own jewelry too!



In March, Toronto joined forces with California and Detroit chapters to put together the
hugely successful International Women’s Day Panel. The panel featured prominent Industry
leaders talking about relevant issues related to the IWD 2020 theme “Choose to Challenge”. It
was glorious to see the comradery and teamwork between the unlikely trio of chapters
working together to build this event. The result was a polished, powerful presentation, with a
great turn out and rave reviews.

For April, we hosted a session called “#Stayconnected,” led by the JNE group of companies.
They walked us through events, contests, and virtual tools they’ve used to keep their teams
engaged and connected throughout the pandemic. They finished the session with a virtual
trivia game with an unexpected dance battle to encourage participation.

We have two more virtual events in the works for this spring: a Dale Carnegie webinar
focusing on “Getting Results Without Authority,” and a technical presentation on impact of
corrosion on sustainability efforts. Details will be coming out soon! We have our fingers
crossed we’ll be able to do some sort of golf tournament in August – stay tuned!

We are still very much in the storm, but this year we’re armed with newfound tools
andresilience. We’ve been able to collaborate and build relationships with other chapters,
we’ve learned about new ways to use technology, we’ve adapted, grown, leaned on and
supported each other and are stronger for it.

The Members in this organization are shining so bright, I need my sunglasses every day!

Keep shining!

If we learned anything from the first three meetings of the
AWMI Northeast Region’s Book Club, it was this: Ask for
what you want. We kicked off with reading “More Than
Enough: Claiming Space for Who You Are (No Matter What
They Say)” by Elaine Welteroth, which was a compelling
memoir with a lot of career advice from the first African-
American woman to become editor-in-chief of “Teen
Vogue.” She offered wisdom about mentorship, self-care,
when to leave relationships, and how to create positive
social change.

NORTHEAST REGION BOOK CLUB

ESTELLE TRAN - NORTHEAST REGIONAL SECRETARY
CRU

For our second book, we read “RUST: A Memoir of Steel and Grit” by Eliese Colette Goldbach,
which was a memoir of an English major turned steelworker at then ArcelorMittal Cleveland.
She offered vivid but also literary descriptions of the steel mill as well as her experiences
with bipolar disorder, the current divided political climate and life growing up in Cleveland.
Before our meeting, we reached out to the publisher to see if Eliese would have any
additional words of encouragement for women in the industry, and she replied with a
heartfelt and uplifting letter to our book club. 



Here’s an excerpt: “If I had any closing advice to offer as you forge ahead in your careers, it
might go something like this: Learn from one another. Support one another. Stand in awe of
what you can be together. Working in these industries isn’t always easy, but there’s strength
to be found in solidarity. Don’t be afraid to stick up for your sisters. Sexism and racism are
never acceptable, and your voices deserve to be heard. Don’t believe the hateful words of
naysayers who would try to damage your confidence, and don’t hesitate to applaud
yourselves for the difficult work you do. Always remember that you are Women of Steel,
Women of Brass, Women of Aluminum, Women of Iron. You’re already made of the strong
stuff. Don’t let anyone tell you otherwise.”

For our third meeting, the Toronto chapter board took the ask-for-what-you-want idea
further and invited Sally Helgesen, one of the authors of “How Women Rise: Break the 12
Habits Holding You Back from Your Next Raise, Promotion, or Job.” Sally joined us for the first
half of our meeting and answered questions about the book. Sally talked through situations,
such as getting frozen out of important conversations at work and when to say “oh well”
when you make a mistake.

When I gush to people about our awesome book club, sometimes I hear: “That’s great, but
I’m not much of a reader.” That’s fine! Book clubs aren’t for everyone – and neither is golf. We
are happy to provide this additional opportunity to meet for those who want it, and we
encourage you to seek opportunities to hear different stories and think about your career, as
these books did for us. If you don’t consider yourself a reader, maybe you would like
audiobooks on Scribd, Audible or free from your local library. Oftentimes, the authors read
their own books, and it makes hearing their stories more personal.

The AWMI Northeast Region is a small, tight-knit region because of chapter consolidation
within the organization. I think that this has brought the Mid-Atlantic, Pittsburgh and Toronto
chapters closer. At our meetings, there’s space for everyone to contribute. We vote for our
next book on Bookclubz and keep a list of book recommendations. We rotate which chapter
hosts each meeting, and the host chapter prepares discussion questions on a PowerPoint to
share via Zoom. This format has worked for us, and we hope that we can keep this up, as it
has helped the leaders in our region network, learn and grow together.



Oh my how we have grown in these last 40 years.  We have experienced many ups and downs as the
economy has changed.  We have however, continued to work hard to provide opportunities to help our
members develop new skills and abilities to compete in the workplace.

March 1, 1981 Founded by Heidi Doran in the state of California

1982 – 1983 Los Angeles, Chicago, Houston and New York Chapters formed

1983             First National Board Conference was held in Oakland, Ca. 
                                 > Creation of the AWMI Bylaws were developed and chapter boards established.

1986 – 1987  Wisconsin, Minnesota, Cleveland, Pittsburgh, Dallas-Ft. Worth and Connecticut    Chapters
formed

1987              Formation of Regional Councils 

1988              Philadelphia, South Florida and Atlanta Chapters

1989              Detroit, Boston and Carolinas Chapters

1990              St. Louis and Portland Chapters

1991              Baltimore Chapter

1992              Birmingham Chapter

1993              Seattle Chapter

1996              First Conference for entire membership

1996              Rockford and Toronto, Canada (first International Chapter) Chapters formed

1999              Columbus Chapter

2000 – 2004   Loss of Atlanta, Rockford, Connecticut and Boston Chapters

2006               Quad Cities and Tennessee Chapters formed

2012               Cincinnati/Northern Kentucky Chapter formed

2013               Los Angeles/Northern California Chapters merged to form the California Chapter

2019               Mid-Atlantic chapter (Merger between New York, Baltimore and Philadelphia Chapters)

2021                5 Regions, 19 Chapters, and over 1,000 members and growing

40 YEARS OF GROWING WITH AWMI



AWMI Welcomes Our New Members
AWMI welcomed 55 new members from January 16, 2021 to March 15, 2021

Patrice Baker
Deborah Barbose
Harlee Barfknecht-Zuber
Priscilla Barrera
Mae Basham
Meredith Biggers
Rachel Bookman

Nancy Brakers
Megan Bright
Charles Clark
Ashly Clark

Julie Crouch
Eric Culps
Chris Evans
Jennifer Franklin
Hannah Griffin
Tina Gross

Heather Heck
Gillian Heffern
Corey Hinklin
Alyssa Holland
Kyle Horn
Deanna Ireland
Belinda Irwin
Rajat Jain
Michael Karr
Debbie Kepl
Shoun Kerbaugh

Nucor
Belrick Corp
Allied Track Services

Storage and Processors Inc.
Nucor Steel - Memphis
Midrex Technologies Inc.
Institute of Scrap Recycling
Industries (ISRI)
Carrier Corporation
United States Steel Corporation
Nucor
MetalJobs Network

Steel Dynamics
Nucor
Nucor Beam Group
SSAB
Nucor
Nucor Steel - Gallatin

Shapiro Metals
Wentworth Metal Recycling
Nucor
SMS Group Inc
SSAB
Johnson Kendall & Johnson
PJ Tube
EOXS
Shapiro Metals
Metal Shorts Inc.
PiTTek Division of Swindell
Dressler International Co.

Tennessee
Mid-Atlantic
Toronto

Texas
Tennessee
Carolinas
Mid-Atlantic

Carolinas
Pittsburgh
Tennessee
Cincinnati/Northern
Kentucky
Texas
Detroit
Portland
Quad Cities
Tennessee
Cincinnati/Northern
Kentucky
St. Louis
Toronto
Tennessee
Pittsburgh
Texas
Mid-Atlantic
Quad Cities
Chicago
St. Louis
Seattle
Pittsburgh



Deirdre Krymski
Adrienne Lister
William Mathis
Tracie Monfort
Deborah Moore
Nickolaus Muschong
Jessica Nelson
Amber Nolf
Chris Oggenfuss
Gabriela Ortiz
Erin Reagan
Magdalena Rewer
Elise Rowe
Gabriel Silverberg
Ashish Singh
Julie Soderberg
Daniel Stapleton
Jacqueline Stevenson
Sonya Tandy
Kaye Terry
Priscilla Thayer
Annie Tope
Pamela Urso
Julie Wedzinga
Tamara Weinert
Charlie Wilson
Charlotte Wimmers

SMS Group Inc
Heidtman Steel Products Inc
G.E. Mathis Company
Fluor Corporation
Big River Steel
Shapiro Metals
PJ Tube
SMS Group Inc
SSAB
SMS Group Inc
SSAB
PJ Tube
SMS Group Inc
Quality Metals Inc
Nucor
Gerdau Macsteel, Inc
G.E. Mathis Company
Nucor - Vulcraft
Shapiro Metals
SSAB
Forge Products Corp.
Stack Metallurgical Services
Outokumpu Stainless USA, LLC
ArcelorMittal Dofasco
Outokumpu Stainless USA, LLC
SSAB
Samuel Sons & Co.

Pittsburgh
St. Louis
Chicago
Alabama
Tennessee
St. Louis
Chicago
Pittsburgh
Minnesota
Pittsburgh
Alabama
Chicago
Pittsburgh
Minnesota
Tennessee
Detroit
Chicago
International
St. Louis
Alabama
Cleveland
Portland
Chicago
Toronto
Alabama
Detroit
Detroit

AWMI will be at Booth #1659 at AISTech2021, come say hello!



2021 AWMI CORPORATE
MEMBER COMPANIES

PLATINUM
C l e v e l a n d - C l i f f s  I n c .

H y d r o
N u c o r  S t e e l

S a m u e l ,  S o n  &  C o .
S S A B  A m e r i c a s

S t e e l  D y n a m i c s ,  I n c .
U n i t e d  S t a t e s  S t e e l  C o r p o r a t i o n

GOLD
K e n w a l  S t e e l

O l y m p i c  S t e e l ,  I n c .
S t e e l s c a p e ,  L L C

T M S  I n t e r n a t i o n a l
W o r t h i n g t o n  I n d u s t r i e s

SILVER
A r c o n i c

B i g  R i v e r  S t e e l
B r a l c o  M e t a l s

C o m m e r c i a l  M e t a l s  C o m p a n y  ( C M C  S t e e l )
G e r d a u

H e i d t m a n  S t e e l
L e e c o  S t e e l ,  L L C

M a j e s t i c  S t e e l  U S A ,  I n c .
M c N e i l u s  S t e e l ,  I n c .

N o r t h  S t a r  B l u e S c o p e  S t e e l
Q u a k e r  H o u g h t o n

R y e r s o n
S h a p i r o  M e t a l s

T a r g e t  S t e e l

BRONZE
A l l i a n c e  R e c y c l i n g  G r o u p

A n d e s  C o i l  P r o c e s s o r s
B . L .  D u k e

F a i r w a y  T r a n s i t ,  I n c .
F e r r a g o n  C o r p . / F e r r o u s  M e t a l  P r o c e s s i n g  C o .

F l a t  R o c k  M e t a l ,  I n c .
G . E .  M a t h i s  C o m p a n y

I n d u s t r i a l  M e t a l  E n t e r p r i s e ,  I n c .
I n f o S i g h t  C o r p o r a t i o n

K l o e c k n e r  M e t a l s  C o r p o r a t i o n
K r e h e r  S t e e l

L a p h a m - H i c k e y  S t e e l
M i d r e x  T e c h n o l o g i e s ,  I n c .

N o r t h  S h o r e  S t e e l
N o r t h w e s t  S h i p p e r s ,  I n c .

P G T  T r u c k i n g ,  I n c .
S t e e l s p i d e r . c o m

T h u n d e r  S t r u c k  T r a n s p o r t a t i o n ,  L L C
U n i t e d  S c r a p  M e t a l ,  I n c .

V i k i n g  M a t e r i a l s ,  I n c .
W e s t  W a l k e r  S t e e l

W i s c o n s i n  S t e e l  &  T u b e

AWMI wishes to thank our corporate members for their continued support of our organization. 
We value your dedication to our mission.


